Anna Margareta
2007 Saddletree Lane
Rocklin, CA 95607
Email: annamargareta@yahoo.com
Telephone: +91 99 5555‑5607

EARLY CHILDHOOD EDUCATOR
MONTESSORI TRAINED
 PRE‑PRIMARY AND PRIMARY
 HOMEROOM TEACHER
 SPECIALIST TEACHER ~ ESL
ʺThe first duty of the educator, whether he is involved with
the newborn infant or the older child, is to recognize the human personality of the young being and respect it.ʹ Maria
Montessori
Early childhood educator acknowledged for progressive and dynamic teaching style. Successes with special
needs and gifted students have been attributed to embedding warmth, discipline and innovation in the
classroom and encouraging students and parents to respect and embrace excellence. Praised for capacity to
integrate music, language, the beauty of nature and textures and tastes into established learning frameworks
that make curricula come alive.


Value Offered






Assertive Discipline
Individual Approach
Multiple Intelligences
McRel Standards and
Benchmarks

 Education







Montessori Method
Special Needs Integration
Guided Reading Programs
Hands‑on Activities
Project Management

 Subject Integration
 Parent Communications
 American and British National
Curriculum
 Special Needs/Gifted Children

and Training

International Montessori Teaching Diploma, Lower Primary, NAMC, Canada
International Montessori Teaching Diploma, Preschool/Kindergarten, NAMC, Canada
Infant, Toddler and Twos Montessori Teaching Diploma, NAMC, Canada
Bachelor of Education and Linguistics, State Linguistic University, Pyatigorks, Russia
 Selected

2008
2008
2007
1999

Experience Highlights

 Despite students commencing the year well below 4th Grade level, 100% of students were successfully
promoted to 5th grade.
 Optimized learning in gifted children by offering greater challenges, reward activities, and ongoing
encouragement.
 Offered role with prestigious international private school in 2009—one of only five of the original 55 staff
to be offered a contract.
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Career Summary

HOPETOWN WORLD SCHOOL, Indonesia
Homeroom Teacher Grade 4&5
Teacher (Pre‑Primary); Manager (Summer Camp),
Teachers (4th Grade ‑ 5th Grade)

2/2007–9/2008

Reported to: School Principal
Supervised: 4 Teachers of Grades 1‑4
School: A new, innovative boutique school with
200 students. Aiming to transition students into a
new country and culture seamlessly, the private
facility was also a trailblazer—introducing System
Dynamics to the curriculum and developing
programs for community schools.
Role:
 4th Grade Homeroom Teacher: taught
Language Arts, Math, Science, History and Geography.
 Summer Program Coordinator: managed and scheduled staff rosters, developed class timetables,
outsourced services and managed daily operations.
Class Demographics:
11 children: two with ADHD, two gifted and a child with Autism. Most children demonstrated poor
academic skills and had been negatively impacted through multiple transitions from other schools. Parents
maintained high expectations for success and zero tolerance for children failing to prosper at the new school.
Initial Challenges and Contributions:
A complete management team replacement mid year, declining staff morale and lack of experienced staff and
administrative support functions provided substantial challenges. Overcame issues to unite a diverse class of
gifted and special needs students, formed strong parental ties and trust, and won the support of teaching
peers and management for establishing special events and celebrations.
Results:
 Despite students commencing the year well below 4th Grade level, 100% of students were successfully
promoted to 5th Grade.
 Accepted title of Honorary Trio Fellow for contributions to the school.
 Participated in projects to develop pre‑primary curriculum and community outreach programs.
Conducted analysis and research into international curricula and contributed to decision‑making.
Key Performance Indicators established for successful performance in role:
 Academic student achievement
 Emotional health and satisfaction of students and parents
 Professional development
 Effective communication and collaboration with management and colleagues
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Career Summary

HOPETOWN WORLD SCHOOL, Indonesia

2/2007–9/2008

Accomplishments:
Academic Student Achievement:
 Identified curriculum based on home schooling as being poorly adapted for classroom tutoring.
Researched and located resources, introduced new activities and for the first time, established standards
and benchmarks for students to aspire. All
students successfully completed 4th Grade to
international standards.
Emotional Health and Satisfaction of Students and
Parents:
 Evaluated multiple solutions to encourage focus
in children with ADHD including assertive
discipline and individual behavior management
plans, student contracts, reward programs and
collaboration with parents and teaching peers to
ensure consistent expectations. Within 12 months
both students had improved in academic
performances, and negative behaviors such as
aggression and bullying at both home and school, were markedly lessened.
 Optimized learning in gifted children by offering greater challenges, reward activities, and ongoing
encouragement.
 Spearheaded classroom transparency by introducing a weekly report system where students took
ownership for individual tasks, were touched by special recognition, and parents were kept “in the loop”
through weekly performance updates.
 Transitioned parents through feelings of distrust through previously failed school experiences, to feeling
valued and involved in each child’s education. Ensured availability after school hours for discussions,
provided parents with articles and books to read, and encouraged social relationships through dinners
and barbecues. Parent Satisfaction Survey received highly positive feedback from all parents with
children being cited as having “The best and coolest teacher in the world”.
Professional Development:





Completed Montessori Teaching Diplomas for Pre‑School/Kindergarten and Lower Elementary.
Researched the International Baccalaureate and applied concepts to existing teaching methodology.
Attended System Dynamics seminar: Introduction of Cause and Effect into teaching.
Trained in the use of the Monkey‑nastix sports program created for children aged two to eight years.

Effective Communication and Collaboration with Management and Colleagues:
 Launched Diwali Festival Celebration following a period of internal turbulence within the school.
Restored confidence and motivation in the teaching staff by calling for volunteers to organize and
participate in the event.
 Offered teaching role in 2009—one of only five of the original 55 staff to be offered a contract.
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Prior Experience

PEOPLEPLUS HUMAN DIRECTIONS, Sydney
10/2002–2/2007
Education Consultant, Managed Training Services
(7/2005–2/2007)
Resource Coordinator, Spherion
(10/2002–7/2005)
Devised education solutions for existing clients, developed enterprise curricula, project managed training
solutions and major client rollouts and presided over the entire client relationship spectrum from sales
support and proposal/tender development through the integration of clients.
 Delivered $250K in revenues through strong relationship building and management.
 Eliminated high staff turnover through the introduction of new training regime. Assumed unofficial role
as trainer leading succession planning through skills and competency training.
 Saved $130K and restored vendor relationship souring through miscommunication. New approach to
relationship management enabled trust and stronger negotiations to achieve win/win outcomes.
 Monitored and followed up on student surveys, quizzed participants on course content and evaluated
satisfaction levels for ongoing improvements to quality and service delivery.

SUCCESS AUSTRALIA, North Sydney
7/2001–11/2002
Office Administrator
 Cut 75% from processing time invested in searching and resolving invoice mismatches. Introduced an
automated computer tool that reduced identification of incorrect invoices from two days to half a day.
 Cut error rates from 40% to just 5% by implementing regular feedback and awareness sessions with
brokers that highlighted errors and reinforced the benefits of
scrutinizing data prior to release.
 Compiled the first brokers’ contact list and filing system that
boosted productivity and provided quick access to centralized
files.
 Revamped stationery inventories and ordering systems.
Introduced paper recycling, established computerized
“Impress” system to replace ad‑hoc orders with needs‑based
system.

M/V SUPERSTAR TAURUS
Guest Services Officer
First point of communication for VIP guests, and co‑managed gala
dinners and cocktail parties. Promoted from Food & Beverage
Department Coordinator to Guest Services Officer in recognition of
consistently high performances in customer service. Frequently cited for
outstanding performances in “guest comments” lists.


Personal Information

Languages: Russian, English, basic German. Married.
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1999–2000

Project Explanation:
This project had a number of challenges. First, it was international in scope. The client was born and
educated in Russia, was a US‑resident, had spent some time in Australia, was a trailing spouse following her
husband to Indonesia and was pitching for a teaching role in Abu Dhabi!
To complicate matters even further, Anna was a career changer. Originally in a series of customer service
roles, Anna first experienced a career epiphany when promoted to the role of Education Consultant for a
recruitment company in Sydney Australia. Her work in education opened new horizons for her and it was
then that she decided that she wanted to become a teacher.
In quick succession she completed her training and was ready for her first engagement as a teacher, only to
be presented with her husband’s pending work transfer. Thinking that any teaching opportunity in a new
country would be impossible, she was thrilled to secure a teaching role at a newly established international
school where the management were seeking teachers with international qualifications to cater to the children
of expatriates from all over the world.
With only a short time in the role to prove herself, Anna was again told that her husband had been selected
for a role in Abu Dhabi, and at the time of year considered impossible to obtain a teaching job due to school
year having already progressed.
Consequently the needs of this résumé were:
1.

2.

3.

4.

To catch the attention of the teaching community in Abu Dhabi by producing a résumé that met the
requirements of the local environment (that is multiple pages, inclusion of personal details and all
employment history regardless of relevance) as well as being a showcase for Anna as a teacher of young
children skilled in the Montessori method. The strategic touches of Anna’s students in the document
along with a “note” with words written by one of her students provided that creative touch that
characterized Anna’s talents.
With the need to include all employment regardless of relevance I combated that by positioning the note
from the child in Anna’s classroom on that page, so the reader would remember what he or she was
reading and reinforce the point.
As Anna’s experience was really only one teaching job held for a very short time, I extended the
employment by setting the scene for the reader—telling them about the role, the type of students she
taught, the challenges she faced, and the KPIs for the role. Page two I was able to provide some concrete
and quite powerful achievements and examples based on the KPIs from the page before.
I completed the résumé with the personal information required for a résumé submitted to an employer in
Abu Dhabi.

The story has a good ending with Anna fortunately scoring a role as a First Grade Teacher within three
weeks of arriving in Abu Dhabi.
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